Celebrating 40 Years of the Program on
the Status and Education of Women

The year 2011 marks the fortieth anniversary of AAC&U’s Program on the Status
and Education of Women (PSEW), the oldest office of women in a higher educa-
tion association. In its history, PSEW has had only two directors: Bernice Sandler
(1971-1991) and Caryn McTighe Musil (who became director in 1992). On Campus
with Women (www.ocww.org), PSEW’s newsletter about women in higher education,
has been published continuously since 1971. To honor four decades of leadership
in advocating greater equality for women in higher education, the year-long PSEW
celebration is called Beyond Limits.

If 1971-2011 represents vic-
tories achieved in eliminat-
ing many barriers, 2011-2051
should represent eliminating
all the others. Doing so will
require men and women alike
to invest anew in shaping con-
ditions that tap the talents and
leadership of women and girls
across colors, classes, and cul-
tures. Societies flourish when
women and girls flourish.

Caryn McTighe Musil and Bernice Sandler

AAC&U invites your participa-
tion in the following:

Beyond Limits Registry

Tell us what you are doing on and through your campus to erase the barriers to
women’s and girls’ full equality. Please visit http://www.aacu.org/psew/
BeyondLimitsRegistry.cfm to submit your program.

Beyond Limits Fund

Make a donation to the Beyond Limits Fund so PSEW can continue to champion
women’s equality in higher education and provide resources to the field in the
coming decades. Please visit http://www.aacu.org/psew/BeyondLimitsFund.cfm
to contribute.
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Current Projects

The Association of American Colleges and University’s (AAC&U’s) Program on
the Status and Education of Women conducts projects and sponsors publica-
tions on such priorities as curriculum and campus climate, women’s leadership,
and new research on women and gender. It also seeks to integrate gender as an il-
luminating mode of analysis across all AAC&U programs. Current projects include:

On Campus with Women (OCWW), the longest uninterrupted national
newsletter about women in higher education sponsored by a higher education
association. OCWW provides readers with the most up-to-date information on
women in higher education, with a focus on women’s leadership, the campus
climate, curriculum and pedagogy, and new research and data on women.
Most issues are available in full at www.ocww.org.

Campus Women Lead (CWL), a multicultural alliance promoting a women-
led agenda for the sustained transformation of higher education for the
twenty-first century. An affiliate of AAC&U, CWL advances women’s inclusive
leadership for excellence through workshops, publications, and a community
listserv. CWL includes leaders across all campus levels and divisions, within
research centers, and from non-governmental organizations. To learn more,
visit www.aacu.org,/campuswomenlead.

Periodic monographs, including, most recently, A Measure of Equity: Women’s
Progress in Higher Education.

Project Staff

Kathryn Peltier Campbell

Editor, On Campus with Women and
Diversity & Democracy

Program Staff, Campus Women Lead
campbell@aacu.org

Caryn McTighe Musil

Director, Program on the Status and
Education of Women

Senior Vice President, AAC&U
musil@aacu.org

ABOUT AAC&U

AAC&U is the leading national association concerned with the quality, vitality, and public

standing of undergraduate liberal education. As AAC&U’s board statement on liberal learning

notes, such an education is “by its nature... global and pluralistic,” recognizing that “diver-
sity in all its forms is both an intellectual commitment and a social responsibility.” AAC&U’s
members are committed to extending the advantages of a liberal education to all students,
regardless of academic specialization or intended career. Founded in 1915, AAC&U now com-
prises more than 1200 member institutions—including accredited public and private colleges
and universities of every type and size.
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College enrollment Among high-
school graduates, 48.8% enroll in college
within one year (47.2% of men, 50.3% of
women). (1976)

Diversity of bachelor’s degree
recipients Of bachelor’s degrees con-
ferred on women, 87.3% are earned by
white women, 7.9% by African American
women, 2.0% by Hispanic women, 1.5%
by Asian or Pacific Islander women, 4.0%
by American Indian women, and 1.0% by
foreign-born nationals. (1976-77)

Undergraduate STEM degrees
Women receive 15% of bachelor’s degrees
in the physical sciences. (1971-72)

Graduate degrees Women earn 41% of
master’s degrees, 6% of first professional
degrees, and 16% of doctorates. (1972)

First professional degrees Women
earn 0.9% of dentistry degrees, 8.4%

of medical degrees, and 5.4% of law
degrees. (1970)

Doctoral STEM degrees Women earn
3% of doctorates in agriculture and natu-
ral resources, 16% in biological sciences,
2% in computer science, 1% in engineer-
ing, 8% in mathematics and statistics,
and 6% in the physical sciences. Compa-
rable data for racial and ethnic minorities
are not available. (1970-71)

Diversity of doctoral degree
recipients Of doctorates conferred on
women, 84.3% are earned by white wom-
en, 6.0% by African American women,
1.7% by Hispanic women, 1.5% by Asian or
Pacific Islander women, 0.3% by Ameri-
can Indian women, and 6.2% by foreign-
born nationals. (1976-77)

Faculty Women account for approxi-
mately 25% of assistant professors, 17%
of associate professors, and 10% of full
professors. (1974-75)

Presidents Women account for 5%
of college and university presidents.
Comparable data for racial and ethnic
minorities are not available. (1975)

Higher Education

1970 The Women’s Equity Action League files first

charges of sex discrimination in academia.

First Women’s Studies program is founded at San

Diego State University.

1978 For the
first time, more
women than men

1972 On June 23, Title IX of the Higher
Education Act of 1972 prohibits dis-
crimination on the basis of gender in all
federally funded education programs.

enter college.

1979 The Association of
Black Women in Higher Edu-
cation (ABWHE) is created.

1982 Women’s college
graduation rates reach
parity with men’s.

Mujeres Activas en Letras
y Cambio Social (MALCS)
is founded by Chicana,
Latina, and Native Ameri-
can women academics
and activists.

1993 National Science
Foundation begins operat-
ing its Program on Women
and Girls, funding projects
designed to increase
women’s access to study
and careers in the sciences.

2000 The National Teleconference for
Women in Higher Education defines an
agenda for women in the new millennium.

2003 In Gratz v. Bollinger and Grutter v.
Bollinger, the US Supreme Court upholds
the use of race as a factor in admissions,

provided that it is considered as part of a
holistic review of an applicant’s file.

2009 For

the first time,
women earn the
majority of US
doctoral degrees

1964 Civil Rights Act prohibits employment discrimination by large employers and establishes the Equal Employment Opportunity Commission (EEOC).

1965 Immigration and Nationality Act abolishes immigration quotas.

1995 The bipartisan Glass Ceiling Commission re-
ports that women and minorities continue to face
barriers to decision-making positions and recom-
mends affirmative action as a remedy.

1967 President Johnson amends Executive Order 11246—affirmative action order issued in 1965—to include women in addition to minorities.

1971 Ms. Magazine is founded.

1972 Congress extends
the Equal Pay Act to include
executive, administrative,
and professional personnel.

1981 sandra Day 0’Connor becomes the
first woman on the US Supreme Court.

1978 The Pregnancy Discrimina-
tion Act bans employment discrimi-
nation against pregnant women
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1992 The Year of the Woman:
More than 60 million women
vote, helping to elect 24 new
women to the House of Repre-
sentatives and 5 to the Senate,
the largest increase in history.

1994 The Violence Against
Women Act passes, creat-
ing a federal civil rights
provision against gender-
based violent crimes.

1996 US women

win nineteen gold
medals in the Summer
Olympics, a testament
to Title IX’s impact on
women’s sports.

2006 california
Representative Nancy
Pelosi becomes Speaker
of the US House of
Representatives.

1970

The World

1980

1975 The United Nations declares

1979 The United Nations adopts
the Convention on the Elimina-

1990

2000 The United Nations establishes its

1975 International Women’s Year
and sponsors the first UN Confer-
ence on Women in Mexico City.

tion of All Forms of Discrimination

Millennium Development Goals, which include

Against Women (CEDAW).

reducing child mortality and maternal mortality.

1976 On March 4, 8,200 women from thirty-
three countries meet in Brussels for the Inter-
national Tribunal on Crimes against Women.

2008 on September
18, Rwanda becomes the
first country in the world
where women outnum-

1995 The United Nations holds its fourth
world conference on women in Beijing, fo-
cusing on women'’s rights as human rights.

ber men in parliament.

2010 The United Nations creates UN
Women—the United Nations Entity for
Gender Equality and the Empowerment of
Women, which underscores that equality for
women and girls is not only a basic human
right, but a social and economic imperative.

Women lack suffrage in only six locations
around the world.

College enrollment Among high-school
graduates, 70.1% enroll in college within one
year (66.0% of men, 73.8% of women). (2009)

Diversity of bachelor’s degree recipi-
ents Of bachelor’s degrees conferred on
women, 70.4% are earned by white women,
11.2% by African American women, 8.4% by His-
panic women, 6.7% by Asian or Pacific Islander
women, 0.8% by American Indian women, and
2.5% by foreign-born nationals. (2007-08)

Undergraduate STEM degrees Women
receive more than 41% of bachelor’s de-
grees in the physical sciences. (2007-08)

Graduate degrees Women earn 59% of
master’s degrees, 49% of first professional
degrees, and 48% of doctorates. (2004)

First professional degrees Women earn
44.6% of dentistry degrees, 49.2% of medical
degrees, and 47.6% of law degrees. (2007)

Doctoral STEM degrees Women earn
41% of doctorates in agriculture and natural
resources, 51% in biological sciences, 22% in
computer science, 21% in engineering, 31% in
mathematics and statistics, and 30% in the
physical sciences. US-born minority women
earn 11% of degrees granted to womenin
agriculture and natural resources, 18% in
biological sciences, 11% in computer science,
15% in engineering, 10% in mathematics and
statistics, and 13% in the physical sciences.
(2007-08)

Diversity of doctoral degree recipients
Of doctorates conferred on women, 62.1%
are earned by white women, 8.0% by African
American women, 4.0% by Hispanic women,
6.1% by Asian or Pacific Islander women, 0.5%
by American Indian women, and 19.2% by
foreign-born nationals. (2007-08)

Faculty Women account for approximately
50% of assistant professors, 38% of associ-
ate professors, and 24% of full professors.
(2003-04)

Presidents Women account for 23% of
college and university presidents. Among
women presidents, 19% are racial or ethnic
minorities. (2006)
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A full reference list is available online at http://www.aacu.org/psew/brochurereferences.cfin




