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L. What? Here? Violence in the fvory Tower.
1. Violence vs Nonviolence
Violence:
Meanness

Person's rights are violated
Hits wounds (personal, professional)

Nonviolence:
Way of being
Raise personal attention to covert or overt aggression
Use self-examination (attention to self and others)
Use self-care (tend to self)

ML My Story
Blind-sighted, personal, vicious attack
Fit definitions of violence
Use of nonviolence approach (wordless music to lyrics)

V. Self-care Healing — Don't Diminish What You Know.

Listen to own body

Don't try to make sense of the experience, just allow it

Find safe places to process the experience

Determine with trusted others what/when/how to take action considering:
* personal strengths/weaknesses
* status and role in the system (victim/perpetrator)
* life circumstances

Give self time to heal

Learn from the experience

"Nonviolence has to be more than a philosophy; if has to be a way of life,"

Congressman John Lewis
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SOME DEFINITIONS

Academic Violence is any combination of personal behaviors and systemic practices

resulting from misuse of power and influence which are demeaning to the individual faculty

member, (Lee & Leonard, 2001)

A Chilly Climate results from the combined effect of a number of practices — each of which
is relatively inconsequential or even trivial when taken alone — which cumulatively
communicate lack of confidence, lack of recognition and devaluation, and which result in

marginalization. (Prentice, 2000)

Marginalization is the process through which individuals or groups are peripheralized on the

basis of their identities, associations, experiences, and environments. (Vasas, 2005)

Micro-inequities are pervasive though often subconscious phenomena which include subtle

putdowns, snubs, dismissive gestures and sarcastic tones that can sap motivation. (Lublin,
2004)

Workplace Bullying is broadly defined as psychological, physical, or sexual abuse or

hostility within the workplace. Common features include persistence and repetition; offensive,

unsafe, unwanted, or intimidating behaviors; and abuse of power or control, (MacIntosh, 2005)

Branch & Miller, November 2006
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