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A SHORT BIBLIOGRAPHY AND OTHER RESOURCES FOR IDENTIFYING GENDER ISSUES AND IMPROVING CAMPUS CLIMATE FOR HIGH ACHIEVING WOMEN

MONOGRAPHS:

Babcock, Linda and Sara Laschever, Women Don't Ask: Negotiation and the Gender Divide.  Princeton: Princeton University Press, 2003.

This is an excellent, practical analysis of why women are hesitant to negotiate for better salaries, research funds, and other resources.  This is an excellent book to read when one is about to embark on a job search and is an ideal gift for high achieving female students.

Rosser, Sue.  The Science Glass Ceiling: Academic Women Scientists and the Struggle to Succeed. New York: Routledge, 2004.

This study emerged from the MIT study, cited below.  It discusses many of the challenges faced by women in the sciences and incorporates interviews with leading female scientists.

Valian, Virginia.  Why So Slow?: The Advancement of Women (Cambridge, MA: MIT Press, 1999).  

This book offers insights into why women’s progress in academia has languished despite the major educational gains in the past few decades.  Looking at prevalent gender schemas, Valian argues that subtle differences in opportunities for women early in their careers have substantial negative cumulative effects.  She also discusses the fact that women themselves value men’s achievements over those of women, though they are often unaware of that bias. 

Williams, Joan. Unbending Gender: Why Family and Work Conflict and What to Do about It (New York: Oxford University Press, 2001).

Williams demonstrates that employers seek and reward an outmoded ideal worker, a married man with a stay at home wife, who is able to work long hours.  This is detrimental to men and women who have child care responsibilities, partners who work, are responsible for elder care, or wish for a greater work‑life balance.

REPORTS:

Mason, Mary Ann and Marc Goulden, "Do Babies Matter? The Effects of Family Formation on the Lifelong Careers of Academic Men and Women," Academe vol. 88 no. 6, (2002): 21-27 and Mary Ann Mason and Marc Goulden.  Do Babies Matter? Part II: Closing the Baby Gap. Academe, vol. 90, no. 6 (2004): 3-7.

The authors found that having children early in one’s academic career hinders women’s advancement, while men who have children early in their career actually have higher rates of advancement than men without children.

University of Washington, Social Science Ph.D.’s: Five Years Out.  (2007)

http://depts.washington.edu/coe/cirge/html/social_science_phds.html

This study highlights some issues of particular relevance to women in the social sciences, especially in terms of climate issues and advancement.

American Political Science Association, "Women’s Advancement in Political Science," (2005)

   MACROBUTTON HtmlResAnchor http://www.apsanet.org/imgtest/womeninpoliticalscience.pdf

This report was written to explore some of the reasons that women constitute less than 25% of the political science faculty and that in recent years they have"stalled out" at 35% of all assistant professors.  The authors call for improved mentoring of graduate students and those early in their careers.

American Sociological Association.  Committee on the Status of Women in Sociology.  Final Report.  (2004).

http://www.asanet.org/galleries/default-file/CSWS%20Final%20Report%20Oct%202004.pdf

Linda Grant and Lowell Hargens co‑chaired this committee.   This is a more optimistic assessment of women’s status than in other disciplines, but the report concludes that women remain underrepresented on the tenure track, especially as full professors, given their representation in the field.  The authors emphasize the importance of early mentoring on women’s careers.

National Academies of Science

http://www7.nationalacademies.org/cwsem/gender_faculty_links.html
This website provides a wealth of statistical information on women’s status in science, engineering, and math fields.

Elizabeth Lunbeck, et al. The Status of Women in the Historical Profession (Washington, DC: American Historical Association, 2005)

This survey of female Ph.D.’s in the historical profession concludes that women who received their doctoral degrees after 1986 are less optimistic about gender equality issues in the profession than the previous generation.  There is a lot of valuable information on addressing department climate issues.

Committee on Women Faculty in the School of Science at MIT. 1999. A study of the status of women faculty in science at MIT. The MIT Faculty Newsletter 11 (4): 1-17.  

This report is based on Nancy Hopkins’ study.  She found that there were several factors that led female faculty in the sciences to be shortchanged in terms of advancement.  Though dated, it remains relevant, especially given the continued low tenure rates of women at MIT. On December 6, 2006, the Boston Globe reported that just one of the 25 faculty members receiving tenure at the institution was a woman.

NEWSLETTERS:

AAC& U.  On Campus with Women.  

American Physical Society (APS). Committee on the Status of Women in Physics (CSWP).  Gazette Newsletter.  This is published twice a year.  The APS also has a short online document "Best Practices for Recruiting and Retaining Women in Physics."

Committee on the Status of Women in the Economics Profession.  American Economics Association.  This committee publishes a newsletter three times a year.
