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The Inventory for Assessing the Moral and Spiritual Growth Initiatives of Colleges and Universities was developed by the Center for the Study of Values in College Student Development at Florida State University and may be used without charge or permission. The concept and organizational format of the inventory is based on Character Education Quality Standards, published by the Character Education Partnership (2001). The current form of the principles and practices was developed from earlier versions in order to encompass both moral and spiritual growth in the college setting. The inventory was designed for use by colleges and universities and their major organizational divisions for assessing commitment to moral and spiritual growth using institutional programs and initiatives as leading indicators.

WHAT ARE THE PRINCIPLES?

The ten principles represent guiding institutional standards or priorities related to moral and spiritual growth in college. The ten principles are delineated into thirty-four specific institutional practices that serve as benchmarks or markers of institutional commitment to moral and spiritual growth.
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Using the Principles to Assess the Moral and Spiritual Growth Efforts of Colleges and Universities


1.
Evaluate the level of implementation of each of the thirty-four moral and spiritual growth practices included in the inventory. Rate each item on the following scale:

0
No implementation observable or poorly implemented

1
Some implementation

2
Good implementation

3
Very good implementation

4
Exemplary implementation


2.
Use these ratings as a guide to identify and evaluate the strengths and weaknesses of institutional efforts to encourage moral and spiritual growth in students and to plan improvements. Because these principles and practices are not weighted in any way it is also important to consider those principles and practices that are of greatest priority to the institution early in the assessment process.

PRINCIPLE 1: THE INSTITUTION MAKES A DELIBERATE AND COMPREHENSIVE EFFORT TO COMMUNICATE ITS CORE VALUES, PURPOSES, AND MORAL COMMITMENTS TO STUDENTS, 
FACULTY, STAFF, AND OTHER KEY CONSTITUENTS.

A. ‑PRACTICE: The institution has a 
0
1
2
3
4
mission statement or policy statement 
of core values that includes 
commitment to spiritual growth, 
meaning, and moral purpose.
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B. ‑PRACTICE: The orientation program
0
1
2
3
4
for new students educates them 
about the mission, beliefs, and core 
values of the institution.
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C. ‑PRACTICE: The orientation program 
0
1
2
3
4
for new faculty and staff educates 
them about the mission, beliefs, 
and core values of the institution.
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D. ‑PRACTICE: The institution widely
0
1
2
3
4
disseminates its mission and core 
values through official publications 
and communications and through 
campus organizations and activities.
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E. ‑PRACTICE: The institution 
0
1
2
3
4
provides for campus coordination 
of its efforts to strengthen spiritual 
growth, authenticity, and purpose.
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PRINCIPLE 2: THE INSTITUTION MODELS ITS MISSION AND 
CORE VALUES THROUGH ITS LEADERSHIP 
AND ADMINISTRATIVE OPERATIONS.

A. ‑PRACTICE: Institutional leaders 
0
1
2
3
4
publicly champion and model 
the core values of the institution’s 
mission.
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B. ‑‑PRACTICE: Operating values 
0
1
2
3
4
in institutional governance and 
administrative decision making 
are consistent with the institution’s 
espoused mission and core values.
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C. ‑PRACTICE: Institutional rules, 
0
1
2
3
4
policies, and procedures are 
consistent with the institution’s 
espoused mission and core values.
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D. ‑PRACTICE: There is an 
0
1
2
3
4
institutional ethos that fosters 
spiritual growth, meaning, 
and purpose.
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PRINCIPLE 3: THE INSTITUTION’S MISSION AND CORE VALUES ARE INTEGRATED WITH ACADEMIC PROGRAMS.

A. ‑PRACTICE: Courses are 
0
1
2
3
4
offered that provide in-depth 
opportunities for students to 
examine and reflect on authenticity, 
purpose, and meaning.
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B. ‑PRACTICE: The institution has 
0
1
2
3
4
a general education curriculum 
that integrates spiritual growth, 
meaning, and purpose with 
other core learning outcomes.
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C. ‑PRACTICE: The institution’s 
0
1
2
3
4
mission and core values are 
included in the knowledge 
base of academic majors.
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D. ‑PRACTICE: The institution gives 
0
1
2
3
4
high priority to faculty-student 
contact and mentoring relationships 
that encourage students to reflect on 
spirituality, purpose, and meaning.
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E. ‑PRACTICE: Students’ extracurricular 
0
1
2
3
4
experiences are linked with academic 
learning and used in intentional 
ways to enhance opportunities for 
spiritual growth and reflection on 
meaning and purpose.
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PRINCIPLE 4: THE INSTITUTION TRANSLATES ITS VISION AND VALUES INTO GUIDELINES REGARDING CONDUCT AND THE RESPONSIBILITIES OF CITIZENSHIP.

A. ‑PRACTICE: The institution has a 
0
1
2
3
4
student conduct code that clearly 
defines students’ rights and duties 
of responsible citizenship and that is 
linked to the institution’s mission 
and core principles.
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B. ‑PRACTICE: The institution has an 
0
1
2
3
4
academic honor code that promotes 
academic honesty and integrity 
among students and faculty and 
inspires them to practice these virtues.
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C. ‑PRACTICE: The institution has a 
0
1
2
3
4
student ethics creed, covenant, or 
compact that articulates core 
values and provides incentives for 
students to affirm them as part 
of their membership in the campus 
community.
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PRINCIPLE 5: THE INSTITUTION PROMOTES PUBLIC DIALOGUE AND DEBATE ABOUT ITS MISSION AND CORE VALUES.

A. ‑PRACTICE: The institution 
0
1
2
3
4
sponsors campus speakers, events, 
and activities that encourage 
examination and regard for 
authenticity, spirituality, meaning, 
and purpose. 
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B. ‑PRACTICE: The institution actively 
0
1
2
3
4
promotes freedom of speech and 
intellectual inquiry, and supports it 
when it is challenged.
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C. ‑PRACTICE: The institution has 
0
1
2
3
4
special initiatives that focus on 
ethics, values, spirituality, and 
social justice.

Table E.21.

PRINCIPLE 6: THE INSTITUTION TAKES DELIBERATE STEPS 
TO HELP STUDENTS CRITICALLY EXAMINE AND 
ACT ON ITS MISSION AND CORE VALUES.

A. ‑PRACTICE: Campus governance 
0
1
2
3
4
structures provide for active 
student participation and shared 
responsibility.
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B. ‑PRACTICE: The institution 
0
1
2
3
4
provides formal incentives and 
structured opportunities for 
community service, interfaith 
dialogue and exchange, and 
moral action.
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C. ‑PRACTICE: The institution 
0
1
2
3
4
provides opportunities for 
students and staff to celebrate 
and renew commitments to 
core purposes and values 
through traditions, rituals, 
and special events.
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D. ‑PRACTICE: The institution 
0
1
2
3
4
offers students structured 
opportunities for developing 
ethical leadership skills.
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PRINCIPLE 7: THE INSTITUTION PROMOTES A PURPOSEFUL, CARING, AND INCLUSIVE CAMPUS COMMUNITY.

A. ‑PRACTICE: The campus culture 
0
1
2
3
4
promotes caring and respectful 
relationships among students, 
faculty, and staff.
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B. ‑PRACTICE: Students have many 
0
1
2
3
4
opportunities for contact and 
interaction with a diverse faculty, 
staff, and student body.
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C. ‑PRACTICE: The institution 
0
1
2
3
4
provides educational programs and 
services designed to encourage 
interfaith contact and learning. 

PRINCIPLE 8: THE INSTITUTION IS COMMITTED TO THE HOLISTIC LEARNING AND DEVELOPMENT OF STUDENTS.

A. ‑PRACTICE: Recognition and 
0
1
2
3
4
support are provided for students’ 
spiritual and religious life in a 
manner appropriate to the 
institution’s mission.
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B. ‑PRACTICE: A program of health 
0
1
2
3
4
and wellness is provided as an 
integral part of students’ life and 
learning. 
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C. ‑PRACTICE: The institution affirms 
0
1
2
3
4
religious pluralism and provides 
places on campus suitable for 
personal meditation, prayer, and 
reflection and for diverse religious 
and spiritual practices.
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PRINCIPLE 9: THE INSTITUTION ASSESSES ITS EFFORTS 
TO STRENGTHEN AUTHENTICITY, 
SPIRITUAL GROWTH, MEANING, AND MORAL PURPOSE.

A. ‑PRACTICE: The institution 
0
1
2
3
4
conducts systematic assessment 
efforts to evaluate the extent to 
which spiritual growth, meaning, 
and purpose are manifested in 
students’ learning and development.
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B. ‑PRACTICE: The institution devotes 
0
1
2
3
4
time and energy to examining the 
assessment data and to making 
program improvements called for.
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PRINCIPLE 10: THE INSTITUTION HONORS 
ACHIEVEMENTS OF AUTHENTICITY, SPIRITUALITY, 
MEANING, AND MORAL PURPOSE.

A. ‑PRACTICE: The institution provides 
0
1
2
3
4
visible and effective rewards and 
recognition for exemplary students, 
faculty, staff, and organizations that 
model the values and commitments 
of spirituality, meaning, and purpose. 

Table E.34.

B. ‑PRACTICE: The regular annual 
0
1
2
3
4
evaluations of administrators, faculty, 
student affairs professionals, and staff 
recognize initiatives and daily practices 
that encourage authenticity and spiritual 
growth.

Table E.35.
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